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CINCINNATI PUBLIC SCHOOLS
C IV IL  SERVICE SALARY SCHEDULES 
(Effective the f i r s t  full pay period following April 6, 1980.)
Prepared by: Personnel Branch
4261 Days of hervR •
Assistant Treasurer Annual
Monthly
Associate Director Annual
Monthly
Associate Annual
Monthly
Computer Program m er/ 
Analyst II
Annual
Monthly
Computer Program m er/ 
Analyst III
Annual
Monthly
Director Annual
Montlily
Personnel Analyst 11 Annual
Monthly
Project Management 
Specialist
Annual
Monthly
Supervisor Annual
Monthly
Systems Programmer Annual
Monthly
210 Days of Service
Chief Security Officer Annual
Monthly
Supervisor Annual 
Monthly
200 Days of Service
\ I .AkV SCIlKDlil.KS KOU ('! VII, SK UV ICE EMPLOYEES 
. A." ADMINISTILVl IVK PERSONNEL
first full pay period following April 6, 19£
SALARY STEPS
Supervisor
1 4
Annual
Monthly
$29,727 30,511 31,295 32,079
2.477 .25  2 ,542.58  2 ,607 .92  2 ,673 .25
26,132 26,916 27,700 28,484
2, 177.67 2 ,243 .00  2 ,308 .33  2 ,373.67
23.610 24,126 24,642 25,158
1.967 .50  2,010.50 2 ,053 .50  2 ,096.50
20,757 21,285 21,813 22,341
1,729.75 1,773.75 1,817.75 1,861.75
23,923 24,451 24,979 25,507
1.993.58 2 ,037.58  2,081.58 2,125.58
29,727 30,511 31,295 32,079
2 .477 .25  2 ,542.58  2 ,607 .92  2 ,673 .25
16,252 17,036 17,820 18,604
1.354.33 1,419.67 1,485.00 1,550.33
23.610 24,126 24,642 25,158
1.967.50 2,010.50 2 ,053 .50  2 ,096 .50
21,268 21,898 22,528 23,158
1.772.33 1,824.83 1,877.33 1,929.83
18,031 18,547 19,063 19,579
1.502.58 1,545.58 1,588.58 1,631.58
5_____ Increment
32,863 784
2,738.58
29,268
2 ,439.00
25.674  
2 ,139.50
22,869
1,905.75
26,035 
2, 169.58
32,863
2,738.58
19,388
1,615.67
25.674 - 
2, 139.50
23,788
1,982.33
784
516
528
528
784
516
630
20,095 516
1,674.58
22,765 23,281 23,797 24,313 24,829 516
1,626.07 1,662.93 1,699.79 1,736.64 1,773.50
24,804 25,327 25,850 26,373 26,896 523
1,771.71 1,809.07 1,846.43 1,883.79 1,921.14
18,257 18,795 19,333 19,871 20,409 538
1,369.28 1,409.63 1,449.98 1,490.33 1,530.68
^Manager, Class T-B (190 days)
Salary Step 
1
Annual
$10,770
15-Day Pay Period 
$ 850.26
2 $11,901 $ S92.18
o«) $11,822 $ 934.10
■l $12,303 $ 976.03
5 $12,894 $1,017.95
6 $13,425 $1,059.87
7 $13,956 $1,101.79
8 $14,487 $1,143.71
9 $15, 018 $1,185.63
10 $15,549 $1227.55
11 $16,080 $1,269.47
12 $16,611 $1,311.39
CINCINNATI PUBLIC SCHOOLS
SALARY SCHEDULES FOR CIVIL SERVICE EMPLOYEES
A. ADMINISTRATIVE PERSONNEL . 
Effective the first full pay period following April 6, 1980
SALARY STEPS
261 Days 1 2 3 4 5 Increment
Assistant Treasurer $29,727 30,511 31,295 32,079 32,863 784
Associate Director 26,132 26,916 27,700 28,484 29,268 784
Associate 23,610 24,126 24,642 25,158 25,674 516
Computer Programmer/Analyst 2 20,757 21,285 21, 813 22,341 22,869 528
Computer Programmer/Analyst 3 23,923 24,451 24,979 25,507 26,035 528
Director 29,727 30,511 31,295 32,079 32,863 784
Personnel Analyst II 16,252 17,036 17,820 18,604 19,388 784
Project Management Specialist 23,610 24,126 24,642 25,158 25,674 516
Supervisor 21,268 21,898 22,528 23,158 23,788 630
Systems Programmer 18,031 18,547 19,063 19,579 20,095 516
210 Days
Chief Security Officer 22,765 23,281 23,797 24,313 24,829 516
Supervisor 24,804 25,327 25,850 26,373 26,896 523
200 Days
Supervisor 18,257 18,795 19,333 19,871 20,409 538
Additional Increments for Graduate Credit Beyond the M aster's Degree
Personnel on this schedule who possess 30 graduate sem ester hours beyond the M aster's Degree 
related to the position assignment shall receive an increment of $359 in addition to the base 
salary. Those who possess an earned Doctor's Degree related to the position assignment will 
receive an increment of $1,539 in addition to the base salary.
Longevity Increments
Personnel on this schedule who have completed five (5) years of service at maximum base salary 
in a given classification shall receive a $644 increment. Those who have completed ten (10) years 
of service at maximum base salary in a given classification shall receive an additional $650 
increment. The fifth and tenth year increm ents shall be granted in addition to the base salary and 
any increments for graduate credit.
(Effective as of the first full pay period following April 6. 1980) 
(Biweekly salary basis with a service increment of $20.20)
R. C lerical Employees /I > 2
POSITION ServicePeriod SALARY STEPS
Accountant I 52 wks 5532 . 40 $552.60 $572.80 $593.00
Accountant n 52 wks 613.20 633.40 653.60 673.80 694.00
Accounts Payable Supervisor 52 wks 411.20 431.40 451.60 471.80
Appraisal Clerk 52 wks 391. 00 411.20 431.40 451.60
A ss’t. Computer Operator 52 wks 391.00 411.20 431.40 451.60
Audiovisual Aids Servicemen 52 wks 431.40 451.60 471.80 492.00
Audiovisual Media Inspector 52 wks 330.40 350.60 370.80 391.00
Auditor of School Accounts 52 wks 492.00 512.20 532.40 552.60
Communications Specialist 52 wks 667.00 687.20 707.40 727.60
Comptometer Operator 52 wks 330.40 350.60 370.80 391. 00
Computer Operator I 52 wks 471. 80 492.00 512.20 532.40
Computer Operator n 52 wks 512.20 532.40 552.60 572.80
Computer Programmer/Analyst Trainee 52 wks 633.60 653.80 674.00 694.20
Computer Programmer/Analyst I 52 wks 734.80 755.00 775.20 795.40 815.60
Counselor Aide 42 wks. 350.60 370.80 391.00 411.20
Data Entry Operator 52 wks 391.16 411.36 431.56 451.76
Dental Service Secretary 52 wks 391.00 411.20 431.40 451.60
Elementary School Secretary /2 40-44 wks 383.35 403.55 423.75 443.95
Intermediate Account Clerk 52 wks 350.60 370.80 391.00 411.20
Intermediate Clerk 52 wks 350.60 370.80 391.00 411.20
Intermediate Reproduction Operator 52 wks 350.60 370.80 391.00 411.20 431.40
Intermediate Stenographer 52 wks 350.60 370.80 391.00 411.20
Intermediate Typist 52 wks 350.60 370.80 391.00 411.20
Junior Account Clerk 52 wks. 310.20 330.40 350.60 370.80
Junior Audiometrician 52 wks 350.60 370.80 391.00 411.20
Junior Clerk 52 wks 310.20 330.40 350.60 370.80
Junior Reproduction Operator 52 wks 310.20 330.40 350.60 370.80
Junior Stenographer 52 wks 310.20 330.40 350.60 370.80
Junior Typist 52 wks 310.20 330.40 350.60 370.80
Keypunch Operator 52 wks 350.60 370.80 391. 00 411.20
Manager of Office Services 52 wks 673.80 694.00 714.20 734.40
Payroll Supervisor 52 wks 411.20 431.40 451.60 471.80
Personnel Aide 52 wks 572.80 593.00 613.20 633.40
Secretary, Administrative 52 wks 492.00 512.20 532.40 552.60
Secretary, Senior High School 52 wks 391. 00 411.20 431.40 451.60 471.80 49
Secretary to Board of Education 52 wks 572.80 593.00
Secretary to Treasurer 52 wks 492.00 512.20 532.40 552.60
Secretary to Deputy Superintendent 52 wks 572.80 593.00
Secretary to Superintendent 52 wks 593.00 613.20 633.40
*! • • • B. Clerical Employees (Concluded) /1_ 3
i «
POSITION
Service
Period SALARY STEPS
Senior Account Clerk 52 wks $411.20 $431.40 $451.60 $471. 80
Senior Census Clerk 52 wks 391.00 411.20 431.40 451.60
Senior Clerk 52 wks 391.00 411.20 431.40 451.60
Senior Data Clerk 52 wks 411.20 431.40 451.60 471.80
Senior Financial Secretary 52 wks 391.00 411.20 431.40 451.60
Senior Library Assistant 52 wks 391.00 411.20 431.40 451.60
Senior Personnel Clerk 52 wks 451.60 471.80 492.00 512.20
Senior Reproduction Operator 52 wks 431.40 451.60 471.80 492.00 512.20
Senior Statistical Clerk 52 wks 411.20 431.40 451.60 471.80 492.00
Senior Stenographer 52 wks 391.00 411.20 431.40 451.60
Senior Typist 52 wks 391.00 411.20 431.40 451.60
Special Education A ssistant 52 wks 411. 20 431.40 451.60 471.80 492.00
Stenographic Secretary 52 wks 471.80 492.00
Supervising Audiovisual Media
Inspector 52 wks 391.00 411.20 431.40 451.60
Supervisor of Computer Operations 52 wks 673.80 694.00 714.20 734.40
Supervisor of Production Control 52 wks 512.60 532.80 553.00 573.20
Telephone Operator 52 wks 330.40 350.60 370.80 391.00
Television Production Assistant 52 wks 411.20 431.40 451.60 471.80 492.00
Night School Storekeeper Sch Yr 5.70 hourly
Night School Treasurer Sch Yr 7.40 hourly
Clerical Substitute I 52 wks 4 .35  hourly
Clerical Substitute n 52 wks 4 .85  hourly
Footnotes for Schedule B -  C lerical Employees
1 /  Employees in the above classifications shall be eligible for a $5.00 biweekly longevity increment
for 17 or more years of service and an additional $5.00 biweekly longevity increment for 20 or 
more years of service. This increment shall be granted once a year to employees who complete 
17 or 20 years of serv ice, as the case may be, by September 30.
2 /  Eligible for a biweekly increment in lieu of vacation for regularly appointed hours as follows:
After 10 years of service -  $ 7.10 added to the base biweekly salary
After 15 years of service -  $14. 20 added to the base biweekly salary
Increments shall be granted to eligible em ployees in September of each year. Employees are 
eligible if the years of service are completed by September 30.
c >
Notes:
One of the two or more clerica l employees in the junior high school office may be 
designated as "in charge" and receive $10.70 additional compensation.
Employees may be assigned le ss  than 52 weeks at the same daily rate of pay.
Whenever it becom es necessary to establish regular work shifts, all c ivil service  
employees assigned to shifts shall be paid a shift differential of 10 cents per hour 
in addition to day rate for not to exceed 8 hours worked in any shift ending after 
6 P.M . but not later than 12 midnight; and 15 cents per hour for not to exceed 8 hours 
worked in any shift ending after 12 midnight but not later than 8 A. M.
A Data Entry Operator may be designated as "in charge" and receive $10.70 additional 
compensation biweekly.
Footnotes for Schedule B -  Clerical Employees (Concluded)
C. Cleaning Employees /I  •
(Effective as of the first full pay period following April 6, 1980)
5
POSITION
Service
Period
Service
Increment B asis . SALARY STEPS
Assistant Supervisor Cleaning 52 wks 13.85 Biwk $528.45 542.30
Custodian I 52 wks 12.25 Biwk 415.30 427.55
Custodian II 52 wks 18.40 Biwk 439.75 458.15
Custodian III 52 wks 12.25 Biwk 470.40 482.65
Janitor 52 wks 6.80 Biwk 378.05 384.85 391.65 398.45
Janitor 40 wks 6.80 Biwk 378.05 384.85 391.65 398.45
Janitress 52 wks 6.80 Biwk 340.60 347.40 354.20 361.00
Janitress 40 wks 6.80 Biwk 340.60 347.40 354.20 361. 00
1_/ Employees in the above classifications shall be eligible for a 10 cents per hour longevity 
increment for 20 or more years of serv ice. This increment shall be granted once a year 
to employees who complete 20 years of service by September 30.
2 /  A leadman will be appointed, and may be designated as "in charge" to function in the role of 
supervisor of janitorial service in addition to his regular work, whenever: (1) four or more 
full-tim e employees of the same classification are on duty at the same location without a 
supervisor being assigned; and (2) two or more full-tim e employees of the same classification  
are on duty at the same location during a supervisor's vacation period. Leadmen will receive 
$15.00 biweekly additional compensation.
Notes:
Any janitor assigned as a power plant trainee shall receive $10.00 biweekly additional compen­
sation.
Substitute janitors will receive $3.93 per hour.
Whenever it becomes necessary to establish regular work shifts, all civil service employees 
assigned to shifts shall be paid a shift differential of 10 cents per hour in addition to the day 
rate for not to exceed 8 hours worked in :my shift ending after 6 P. M. but not later than 12 
midnight; and 15 cents per hour for not to exceed 8 hours worked in any shift ending after 12 
midnight but not later than 8 A .M .
>(
D. Power Plant Employees /I
(Effective as of the first full pay period following April 6, 1980)
POSITION ServicePeriod
Service
Increment Biweekly Salary Rate
Ass't. Temp. Regulation Mechanic 52 wks 13.85 $608.75 $622.60
Engineman-Custodian 4 52 wks 13.85 556.15 570.00
Engineman-Custodian 7 52 wks 13.85 653.00 666.85
Fireman-Custodian 5 52 wks 13.85 556.15 570.00
Heating, Ventilating, Air Conditioning Technician 52 wks 13.85 672.60 686.45
Plant Operator 1 52 wks 13.85 487.00
Plant Operator 2 52 wks 13.85 500.85
Plant Operator 3 52 wks 13.85 514. 70
Plant Operator 4 52 wks 13.85 528.50 542.35
Plant Operator 5 52 wks 13.85 583.80 597.65
Plant Operator 6 52 wks 13.85 621.30 635.15
Plant Operator 7 52 wks 13.85 672.60 686.45
Power Plant Engineman Mechanic /2 52 wks 13.85 556.15 570.00
Power Plant Helper 52 wks 13.85 468.50 482.35
Steam Fireman /2 52 wks 13.85 500.85 514.70
Steam Fireman /2 40 wks 13.85 520.20 534.05
Temperature Regulation Mechanic 52 wks 13.85 660.05 673.90
Substitute Engineman Daily 50.40 (daily)
1J  Employees in the above classifications shall be eligible for a 7 cents per hour longevity 
increment for 20 or more years of service. This increment shall be granted once a year 
to employees who complete 20 years of service by September 30.
2 / Eligible to receive an additional $20.00 biweekly when assigned to the maintenance crew.
Whenever it becom es necessary to establish regular work shifts, all c ivil service employees 
assigned to shifts shall be paid a shift differential of 10 cents per hour in addition to the day 
rate for not to exceed 8 hours worked in any shift ending after 6 P. M. but not later than 12 
midnight; and 15 cents per hour for not to exceed 8 hours worked in any shift ending after 12 
midnight but not later than 8 A .M .
L
7
F. Food Service Employees /I
(Effective as of the first full pay period following April 6, 1980)
POSITION Service BASIS Service
Salary
Period Increment M inimum Maximum
Manager, Class I-A [2 Sch Yr [2 /2 [2
Manager, Class I-B /3 Sch Yr Annual $531 $10,770 $16,611
Salary Steps
Manager, Class I-C l± Sch Yr Bwkly $500.00 $514.40 $527.20 $541.60
Hrly 6.25 6.43 6.59 G. 77
Manager, Class II Sch Yr Bwkly 416.80 425.60 435.20 444.00
Cook I /5
Hrly 5.21 5.32 5.44 5.55
Sch Yr Bwkly 364.00 368.80 372.80 378.40
Hrly 4 .55 4.61 4.66 4.73
Cook n Sch Yr Bwkly 341.60 347.20 351.20 356.00
Hrly 4.27 4.34 4.39 4.45
Cook Manager /6 Sch Yr Bwkly 351.20 356.00 360.00 365.60
Hrly 4.39 4.45 4.50 4.57
Food Service Helper A Sch Yr Bwkly 313.60 315.20 316.80 319.20
Hrly 3.92 3.94 3.96 3.99
Lunchroom Porter Sch Yr Bwkly 333.60 336.00 339.20 341.60
Hrly 4.17 4.20 4 .24 4.27
Pastry Cook I Sch Yr Bwkly 350.40 354.40 359.20 364.00
Hrly 4.38 4.43 4.49 4.55
Pastry Cook H Sch Yr Bwkly 341.60 345.60 349.60 352.80
Hrly 4.27 4.32 4.37 4.41
Salad Maker /7 Sch Yr Bwkly 328.80 332.80 337.60 341.60
Hrly 4.11 4.16 4.22 4.27
Sub Food Service Helper Sch Yr Hrly. 3.58
Note: All biweekly salaries are based upon 80 hours of work.
U  Lunchroom employees shall be eligible for longevity increm ents for regularly appointed
hours, (excludes overtime and temporary increased hours) for the following classifications: 
Cook I, Cook II, Cook Manager, Pastry Cook I, Pastry Cook n , Salad Maker, Food 
Service Helper, and Lunchroom Porter.
After 5 years of service -  $ 6 .40 added to the base biweekly salary 
After 10 years of service -  $12 .80  added to the base biweekly salary
The following increm ents apply to Manager, Class n and I-C:
After 5 years of service -  $ 8.00 added to the base biweekly rate 
After 10 years of service -  $16. 00 added to the base biweekly rate
Footnotes for Schedule F -  Food Service Employees (Concluded)
Eligibility for these increm ents shall be granted in September each year to employees 
who complete the years of service by the ensuing January 1.
2 /  Applies to Managers appointed prior to August 1, 1969. These em ployees are governed by
provisions of Section C of the Teachers Salary Schedules.
3 /  Applies to Managers appointed after August 1, 1969, to a position requiring a college degree.
Additional increm ents for graduate credit and longevity will be granted in accordance with 
the provisions of Schedule A for Civil Service Administrative Personnel.
4 /  Applies only to Managers appointed to a position which does not require a college degree.
5 /  A Cook I will receive an additional $24. 00 biweekly when assigned the additional duties of
Central Kitchen cook-production supervisor.
6 /  Cook-Managers "in charge" of Central Kitchen n  Units will receive an additional $4.00
biweekly.
C
. • , 8- .
Cook-Managers — serving 300-499 lunches per day will receive an additional $4.00
biweekly.
Cook-Managers — serving 500-699 lunches per day will receive an additional $8.00
biweekly.
Cook-Managers — serving 700-or more lunches per day will receive an additional
$12.00 biweekly.
7 /  Food Service Helpers "in charge" of Central Kitchen I Units will receive an additional 
$12.00 biweekly, plus
— serving 300-499 lunches per day will receive an additional $4.00 biweekly.
— serving 500-699 lunches per day will receive an additional $8.00 biweekly.
— serving 700 or more lunches per day will receive an additional $12.00 biweekly.
G. Health Service Employees •
(Effective as of the first full pay peri od following April 6, 1980)'
Service
POSITION Service Period Increment B asis SALARY STEPS
Cardiologist Max 48 -  2 days 2 day $ 62.30
Dental Assistant /I 52 wks 20.20 Bwk 350.60 370.80 391.00 411.20
Dental Assistant /I  /2 40 wks 20.20 Bwk 370.80 391. 00 411.20 431.40
Dental Hygienist A 42 wks 20.20 Bwk 471.90 492.10 512.30
Medical Technician 52 wks 20.20 Bwk 391. 00 411.20 431.40 451.60
Orthopedic Surgeon Max 48 -  2 days 2 day 62.30
Physical Therapy Aide A Sch Yr 20.20 Bwk 310.20 330.40 350.60 370.80
School Dentist B 52 wks 148.70 Bwk 1,062.50 1,211.20
Hrly 13.28 15.14
School Dentist B 42 wks 148.70 Bwk 1,062.50 1,211.20
Hrly 13.28 15.14
School Physician 52 wks Hrly 15.95
School Physician In-Charge 52 wks Hrly 18.80
_1J  Employees in the above classifications shall be eligible for a $5.00 biweekly loitgevity 
increment for 17 or more years of service and an additional $5.00 biweekly longevity 
increment for 20 or more years of serv ice. This increment shall be granted once a year to 
employees who complete 17 or 20 years of serv ice, as the case may be by September 30.
2 /  Eligible for a biweekly increment in lieu of vacation for regularly appointed hours as follows:
After 10 years of service - $ 7.30 added to the base biweekly rate 
After 15 years of service -  $14.60 added to the base biweekly rate
Increments shall be granted to eligible employees in September of each year. Employees are 
eligible if the years of service are completed by September 30.
H. University Students
POSITION ServicePeriod
Service
Increment B asis SALARY STEPS
University Student I 52 wks 13.35 Bwk $308.10 321.45 334.80
University Student II 52 wks 16.75 Bwk 336.75 353.50 370.25 387.00
University Student III 52 wks 18.45 Bwk 370.00 388.45 406.90 425.35 443.80
Note:
Whenever it becom es necessary to establish regular work shifts, all civil service employees 
assigned to shifts shall be paid a shift differential of 10 cents per hour in addition to the day 
rate for not to exceed 8 hours worked in any shift ending after 6 P .M . but not later than 12 
midnight; and 15 cents per hour for not to exceed 8 hours worked on any shift ending after 12 
midnight but not later than 8 A. M.
I. . Other Civil Service Employees
(Effective as of the first full pay period following April 6, 1980)
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POSITION Service
Period
Service
ncrement B asis SALARY STEPS
Automotive Repairman A_ 52 wks $12.25 Bwk $535.95 $548.20 $560.45
Maintenance Machinist I A 52 wks 12.25 Bwk 613.25 625.50 637.75
Maintenance Machinist II /I 52 wks 13.85 Bwk 658.70 672.55 686.40
Maintenance Inspector Hrly 5.95 7.39
Buyer I /3 52 wks 17.75 Bwk 584.30 602.05 619.80 637.55
Buyer n /3 52 wks 17.75 Bwk 655.20 672.95 690.70 708.45
Electronics Technician II 52 wks 14.85 Bwk 633.55 648.40 663.25 678.10
Engineering Aide 52 wks 14.85 Bwk 431. 20 446.05 460.90 475.75
Engineering Draftsman 52 wks 15.70 Bwk 460.80 476.50 492.20 507.90
Expediter /3 52 wks 14.85 Bwk 387.10 401.95 416.80 431.65
Graphic Artist 52 wks 20.20 Bwk 391. 00 411.20 431.40 451.60
Graphic Designer 190 days 2 / 2 / 2 /
Inventory Coordinator /3 52 wks 17.75 Bwk 514.70 532.45 550.20 567.95
Junior Engineer 52 wks 17.75 Bwk 514. 70 532.45 550.20 567.95
Junior Project Inspection Engineer 52 wks 17.75 Bwk 638.40 656.15 673.90 691.65
Laboratory Technician 52 wks 14.20 Bwk 434.20 448.40 462.60 476.80
Plant Maintenance Inspector 52 wks 15.70 Bwk 617.60 633.30 649.00
Senior Engineer 52 wks 17.75 Bwk 629.50 647.25 665.00 682.75
Senior Project Inspection Engineer 52 wks 17.75 Bwk 710.00 727.75 745.50 763.25
Transportation Coordinator /3 52 wks 17.75 Bwk 514. 70 532.45 550.20 567.95
Transportation Specialist /3 52 wks 20.20 Bwk 471.90 492.10 512.30 532.50
Lay Reader 3.12 per hour of student conference
f- .46 per paper, 1st grading
Warehouseman Hrly
t- .23 per paper, regrading 
4 .80
Automotive Repair Helper /4 52 wks 12.25 Bwk 403.05 415.30 427.55
Head Storekeeper /4 52 wks 12.25 Bwk 479.70 491.95 504.20 516.45
Maintenance Crew Foreman /4 52 wks Bwk 810.85
Maintenance Man I /4 52 wks 12.25 Bwk 431. 90 444.15 456.40
Maintenance Man II /4 52 wks 12.25 Bwk 462.50 474.75 487.00
Maintenance Man HI /4 52 wks 12.25 Bwk 485.75 498.00 510.25 522.50
Maintenance Man IV /4 52 wks 12.25 Bwk 570.00 582.25 594.50
Stockhandler /4 52 wks 12.25 Bwk 400.60 412.85 425.10
Storekeeper /4 52 wks 12.25 Bwk 447.85 460.10 472.35 484.60
Truck Driver /4 52 wks 12.25 Bwk 447.85 460.10 472.35
Truck Driver Helper /4 52 wks 12.25 Bwk 372.40 384.65 396.90
1_/ Employees in these classifications shall be eligible for a 7 cents per hour longevity increment 
for 20 or more years of service. This increm ent shall be granted once a year to those 
employees who complete 20 years of service by September 30.
11
I. Other Civil Service Employees (Concluded)
2J  Governed by provisions of Section C of Teachers Salary Schedules.
Z j Employees in these classifications shall be eligible for a $5.00 biweekly longevity 
increment for 17 or more years of service and an additional $5.00 biweekly longevity 
increment for 20 or more years of serv ice. This increm ent shall be granted once a 
year to employees who complete 17 or 20 years of serv ice, as the case may be, by 
September 30.
4J  Employees in these classifications shall be eligible for a 10 cents per hour longevity 
increment for 20 or more years of serv ice. This increment shall be granted once a 
year to employees who complete 20 years of service by September 30.
Note:
Whenever it becomes necessary to establish regular work shifts, all civil service  
employees assigned to shifts shall be paid a shift differential of 10 cents per hour 
in addition to the day rate for not to exceed 8 hours worked in any shift ending after 
6 P. M. but not later than 12 midnight; and 15 cents per hour for not to exceed 8 hours 
worked in any shift ending after 12 midnight but not later than 8 A.M .
J. Unclassified Civil Service Positions /I
(Effective as of the first full pay period following April 6, 1980)
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POSITION Basis SALARY STEPS
Assistant School-Community Bwk $354.40 391.20 430.40
Coordinator Hrly 4.43 4.89 5.38
Assistant Work Training Bwk 354.40 391.20 430.40
Coordinator Hrly 4.43 4.89 5.38
Instructor I Bwk 561.60 584.80 602.40 626.40
Hrly 7.02 7.31 7.53 7.83
Instructor n  /2 Bwk 584.80 602.40 636.80 679.20 708.00 732.00
Hrly 7.31 7.53 7.96 8.49 8.85 9.15
Instructor HI /2 Bwk 785.00 825.00 873.60 938.40
Hrly 9.82 10.32 10.92 11.73
Project Supervisor I (SMYT) Bwk 825.60 841.60 857.60 873.60 (52 week)
Hrly 10.32 10.52 10.72 10. 92
Project Supervisor II (SMYT) Bwk 890.40 906.40 922.40 938.40 (52 week)
Hrly 11.13 11.33 11.53 11. 73
School Clerk Bwk 349.60 367.20 386.40
Hrly 4.37 4.59 4.83
School-Community Coordinator Bwk 540.80 564.80 590.40 626.40 656.80 683.20
Hrly 6.76 7.06 7.38 7.83 8.21 8.54
Supervisor, School-Community Bwk 684.00 708.00 738.40 771.20 798.40 825.60
Service Centers Hrly 8.55 8.85 9.23 9.64 9.98 10.32
Work Training Coordinator Bwk 540.80 564.80 590.40 626.40 656.80 683.20
Hrly 6.76 7.06 7.38 7.83 8.21 8.54
Work Training Sip ervisor Bwk 684.00 708.00 738.40 771.20 798.40 825.60
Hrly 8.55 8.85 9.23 9.64 9.98 10.32
Youth Employment Supervisor Bwk 323.40
Hrly 4.04
Special Duty Policem an/
Fireman Hrly 8.09
Substitute Instructor Hrly 4.16 5.15 6.07
Sub Instructor Assistant Hrly 3.47
Sub Youth Employment
Supervisor Hrly 4.04
Supervisor, Special Duty
Poli cem an/Fi rem an Hrly 11.55
Instructor A ssistant I Bwk 288.00 320.00 351.20
Hrly 3.60 4 .00 4.39
Instructor Assistant n Bwk 358.40 396.80 434.40 471.20
Hrly 4.48 4.96 5.43 5.89
W  Employees in these positions will not be granted any vacation with pay except in those positions 
which are scheduled for a 52-week work year.
2 /  An Instructor II or Instructor III designated as "in charge" shall receive $20. 00 biweekly 
additional compensation.
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Footnotes for Schedule J - Unclassified Civil Service Positions (Concluded)
An Instructor Assistant II designated as a lead security aide "in charge" shall receive  
$40.00 biweekly additional compensation.
An Instructor Assistant I or n assigned by the principal to monitor a classroom  in the 
absence of a teacher for an entire school day shall receive $4.20 additional for the six (6) 
hour assignment.
Instructor Assistant I and II shall be eligible for a 10 cents per hour longevity increment 
for 20 or more years of service. This increment shall be granted once a year to employees 
who complete 20 years of service by September 30.
K. , Building Trades Employees
. (Effective the first full'pay period following April 6, 1980)
. 14 *
POSITION Hourly Rate Biweekly Rate
Carpenter
•
Journeyman /I $10.31 $ 824.80
Foreman 10.86 868.80
Electrician
Journeyman /I 10.64 851.20
Foreman 11.55 924.00
Glazier
Journeyman /2 10.20 816.00
Painter
Journeyman /2  /3 9.63 770.40
Foreman 10.63 850.40
Plumber
Journeyman /I 10.75 860.00
Foreman 11.30 904.00
Tinsmith
Journeyman 9.82 785.60
Foreman 10.08 806.40
1 /  All leadmen receive $4.15 per week additional.
2 /  In lieu of a foreman, the leadmen will receive $10.15 per week additional.
3 /  When assigned to spray painting, additional 23 cents per hour; when assigned to exterior
over forty feet, additional 14 cents per hour.
Notes:
All overtim e, as defined in Policy Number 4233 of Board P o lic ies, shall be paid at double 
rate rather than rate and one-half.
15L. Supplementary Civil Service Salary Schedule for Students 
Enrolled in the Cincinnati Public Schools 
And Paid by Public Funds 
Effective Dates As Indicated
Student Worker #1 A_ $2. 00 (Effective 5/30/77)
Student Worker #2 (Must be 14 years of age or older) /2  2 .30 (Effective 5/30/77)
Student Worker #3 /3  3.10 (Effective 12/10/79)
Business Co-op Clerk 2 .65 (Effective 12/26/77)
1 /  This classification applies to those students who work one (1) hour or le s s  during the 
students’ school day and are paid by public funds.
2 /  This classification applies to any student who is  assigned to work according to any one of the 
three (3) categories listed below:
a) Any student assigned more than one (1) hour per day;
b) Any student assigned any number of hours either before or after his regular school 
day; or
c) Any student assigned any number of hours either before or after the school year.
3 /  This classification applies to any student assigned to a project requiring the payment of 
at least the minimum wage as set forth in Section 6 (a) (1) of the Fair Labor Standards Act.
Notes:
No student may be employed in more than one Student Worker classification concurrently.
For payroll purposes, all rates in this Civil Service Salary Schedule, not expressed  
as hourly rates, may be converted to equivalent hourly rates.
CINCINNATI PUBLIC SCHOOLS f  EB 2 5 1961
SALARY SCHEDULES FOR CIVIL SERVICE EMPLOYEES
A. ADMINISTRATIVE PERSONNEL 
Effective the first full pay period following. March 15, 1981
S A L A R Y  S T ' E P S
1 2 3 4 5 Increment
2G1 Days
Assistant Treasurer $33,443 34,325 35,207 36,089 36,971 882
Associate Director 29,399 30,281 31,163 32,045 32,927 882
Associate 26,559 27,140 27,721 28,302 28,883 581
Computer Prograrnmer/Analyst 2 23,352 23,946 24,540 25,134 25,728 594
Computer Prograrnmer/Analyst 3 26,913 27,507 28,101 28,695 29,289 594
Director 33,443 34,325 35,207 36,089 36,971 882
Personnel Analyst II 18,284 19,166 20,048 20,930 21,812 882
Project Management Specialist 26,559 27,140 27,721 28,302 28,883 581
Supervisor 23,926 24,635 25,344 26,053 26,762 709
Systems Programmer 20,283 20,864 21,445 22,026 22,607 581
210 Days
Chief Security Officer 25,609 26,190 26,771 27,352 27,933 581
Supervisor 27,905 28,493 29,081 29,670 30,258 588
200 Days -
Supervisor 20,540 21,145 21,750 22,355 22,960 605
Additional Increments for Graduate Credit Beyond the M aster's Degree
Personnel on this schedule who p ossess 30 graduate sem ester hours beyond the M aster's Degree 
related to the' position assignment shall receive an increment of $404 in addition to the base salary. 
Those who possess earned Doctor's Degree related to the position assignment will receive an 
increment of $1,731 in addition to the base salary.
Longevity Increments
Personnel on this schedule who have completed five (5) years of serv ice  at im emum base salary 
in a given classification shall receive a $725 increm ent. Those who have completed ten (10) years 
of service at maximum base salary in a given classification shall receive an additional $731 incre­
ment. The fifth and tenth year increm ents shall be granted in addition to the base salary and any 
increments for graduate credit.
A. Administrative Personnel (Concluded)
increment of $1,731 in addition to the base salary.
Longevity Increments
Personnel on this schedule who have completed five (5) years of service at maximum base salary 
in a given classification shall receive, a $725 increment. Those who have completed ten (10) years 
of service at maximum base salary in a given classification shall receive an additional $731 incre­
ment. The fifth and tenth year increments shall be granted in addition to the base salary and any 
increments for graduate credit.
• B. Clerical Employees /1_
(Effective First full pay period following March 15, 1981) 
(Biweekly salary basis with a service increment of $22.70)
POSITION
Service
Period SALARY STEPS
Accountant I 52 wks. $598.70 621.40 644.10 666.80
Accountant II 52 wks. G89.50 712.20 734.90 757.60 780.30
Accounts Payable Supervisor 52 wks. 462.50 485.20 507.90 530.60
Appraisal Clerk 52 wks. 439.80 462.50 485.20 507.90
A ss't. Computer Operator 52 wks. 439.80 462.50 485.20 507.90
Audiovisual Aids Serviceman 52 wks. 485.20 507.90 530.60 553.30
Audiovisual Media Inspector 52 wks. 371.70 394.40 417.10 439.80
Auditor of School Accounts 52 wks. 553.30 576.00 598.70 621.40
Communications Specialist 52 wks. 750.40 773.10 795.80 818.50
Comptometer Operator 52 wks. 371.70 394.40 417.10 439.80
Computer Operator I 52 wks. 530.60 553.30 576.00 598.70
Computer Operator n 52 wks. 576.00 598.70 621.40 644.10
Computer Programmer/Analyst 52 wks. 712.80 735.50 758.20 780.90
Computer Program m er/Analyst I 52 wks. 826.65 849.35 872.05 894.75 917.45
Counselor Aide 42 wks. 394.40 417.10 439.80 462.50
Data Entry Operator 52 wks. 440.50 463.20 485.90 508.60
Dental Service Secretary 52 wks. 439.80 462.50 485.20 507.90
Elementary School Secretary /2 40-44wks. 431.25 453.95 476.65 499.35
Intermediate Account Clerk 52 wks. 394.40 417.10 439.80 462.50
Intermediate Clerk 52 wks. 394.40 417.10 439.80 462.50
Intermediate Reproduction Operator 52 wks. 394.40 417.10 439.80 462.50 485.20
Intermediate Stenographer 52 wks. 394.40 417.10 439.80 462.50
Intermediate Typist 52 wks. 394.40 417.10 439.80 462.50
Junior Account Clerk 52 wks. 349.00 371.70 394.40 417.10
Junior Audiometrician 52 wks. 394.40 417.10 439.80 462.50
Junior Clerk 52 wks. 349.00 371.70 394.40 417.10
Junior Reproduction Operator 52 wks. 349.00 371.70 394.40 417.10
Junior Stenographer 52 wks. 349.00 371.70 394.40 417.10
Junior Typist 52 wks. 349.00 371.70 394.40 417.10
Keypunch Operator 52 wks. 394.40 417.10 439.80 462.50
Manager of Office Services 52 wks. 757.60 780.30 803.00 825.70
Payroll Supervisor 52 wks. 462.50 485.20 507.90 530.60
Personnel Aide 52 wks. 644.10 666.80 689.50 712.20
Secretary, Administrative 52 wks. 553.30 576.00 598.70 621.40
Secretary, Senior High School 52 wks. 439.80 462.50 485.20 507.90 530.60 553.30
Secretary to Board of Education 52 wks. 644.10 666.80
Secretary to Treasurer 52 wks. 553.30 576.00 598.70 621.40
Secretary to Deputy Superintendent 52 wks. 644.10 666.80
B. Clerical Employees (Conclud.ee!) /I
POSITION ServicePeriod SALARY STEPS
Secretary to Superintendent 52 wks. $GGG.80 689.50 712.20
Senior Account Clerk 52 wks. 462.50 485.20 507.90 530.60
Senior Census Clerk 52 wks. 439.80 462.50 485.20 507.90
Senior Clerk 52 wks. 439.80 462.50 485.20 507.90
Senior Data Clerk 52 wks. 4G2.50 485.20 507.90 530.60
Senior Financial Secretary 52 wks. 439.80 462.50 485.20 507.90
Senior Library Assistant 52 wks. 439.80 462.50 485.20 507.90
Senior Personnel Clerk 52 wks. 507.90 530.60 553.30 576.00
Senior Reproduction Operator 52 wks. 485.20 507.90 530.60 553.30 576.00
Senior Statistical Clerk 52 wks. 462.50 485.20 507.90 530.60 553.30
Senior Stenographer 52 wks. 439.80 462.50 485.20 507.90
Senior Typist 52 wks. 439.80 462.50 485.20 507.90
Special Education A ssistant 52 wks. 462.50 485.20 507.90 530.60 553.30
Stenographic Secretary 52 wks. 530.60 553.30
Supervising Audiovisual Media 52 wks. 439.80 462.50 485.20 507.90
Inspector
Supervisor of Computer Operations 52 wks. 757.60 780.30 803.00 825.70
Supervisor of Production Control 52 wks. 576.68 599.38 622.08 644.78
Telephone Operator 52 wks. 371.70 394.40 417.10 439.80
Television Production Assistant 52 wks. 462.50 485.20 507.90 530.60 553.30
Night School Storekeeper Sch. Yr. 6 .40 (hourly)
Night School Treasurer Sch. Yr. 8. 35 (hourly) -
Clerical Substitute I 52 wks. 4. 90 (hourly)
Clerical Substitute II 52 wks. 5.45 ( hourly)
Footnotes for Schedule B -  Clerical Employees
1 /  Employees in the above classifications shall be eligible for a $5.00 biweekly longevity increment 
for 17 or more years of service and an additional $5.00 biweekly longevity increment for 20 or 
more years of service. This increment shall be granted once a year to em ployees who complete 
17 or 20 years of serv ice, as the case may be, by September 30.
2/  Eligible for a biweekly increment in lieu of vacation for regularly appointed hours as follows;
After 10 years of service -  $ 7.10 added to the base biweekly salary 
After 15 years of service -  $14.20 added to the base biweekly salary
Increments shall be granted to eligible employees in September of each year. Employees are 
eligible if the years of service are completed by September 30.
Footnotes for Schedule B Clerical Employees (Concluded)
Notes:
One of the two or more clerical employees in the junior high school office may be 
designated as "in charge" and receive $10.70 additional compensation.
Employees may be assigned le ss  than 52 weeks at the same daily rate of pay.
Whenever it becomes necessary to establish regular work shifts, all civil service  
employees assigned to shifts shall be paid a shift differential of 10 cents per hour 
in addition to day rate for not to exceed 8 hours worked in any shift ending after 
G P.M . but not later than 12 midnight; and 15 cents per hour for not to exceed 8 hours 
worked in any shift ending after 12 midnight but not later than 8 A.M .
A Data Entry Operator may be designated as "in charge" and receive $10.70 additional 
compensation biweekly.
C. Cleaning Employees /I 
Effective first full pay period following March 15, 19S1
POSITION Service
Period
Service
Increment Basis SALARY STEPS
Assistant Supervisor of Cleaning 52 wks. 15.60 Bwk $594.50 ■610.10
Custodian I 52 wks. 13.80 Bwk 467.20 481.00
Custodian II 52 wks. 20.70 Bwk 494.70 515.40
Custodian III 52 wks. 13.80 Bwk 529.20 543.00
Janitor 52 wks. 7.G5 Bwk 425.30 432.95 440.60 448.25
J anitor 40 wks. 7.G5 Bwk 425.30 432.95 440.60 448.25
Janitress 52 wks. 7.65 Bwk 383.20 390.85 398.50 406.15
Janitress 40 wks. 7.65 Bwk 383.20 390.85 398.50 406.15
Footnotes for Schedule C.
1 / Employees in the above classifications shall be eligible for a 10 cents per hour longevity 
increment for 20 or more years of service. This increment shall be granted once a year 
to employees who complete 20 years of service by September 30.
2 /  A leadman will be appointed, and may be designated as "in charge" to function in the role of 
supervisor of janitorial service in addition to h is regular work, whenever: (1) four or more 
full-tim e employees of the same classification are on duty at the same location without a 
supervisor being assigned; and (2) two or more full-tim e employees of the same classification  
are on duty at the same location during a supervisor's vacation period. Leadmen will receive 
$15.00 biweekly additional compensation.
Notes:
Any janitor assigned as a power plant trainee shall receive $10.00 biweekly additional 
compensation.
Substitute janitors will receive $4.42 per hour.
Whenever it becom es necessary to establish regular work shifts, all civil service employees 
assigned to shifts shall be paid a shift differential of 10 cents per hour in addition to the day 
rate for not to exceed 8 hours worked in any shift ending after G P. M. but not later than 12 mid­
night; and 15 cents per hour for not to exceed 8 hours worked in any shift ending after 12 mid­
night but not later tlum 8A .M .
<
D. Power Plant Employees /I
. . Effective first full pay period following March 15, 1981
POSITION Basis
Service
Increment SALARY STEPS
A ss't. Temp. Regulation Mechanic 52 wks. 15 .GO $G84.85 700.45
Engineman-Custodian 4 52 wks. 15. GO 625.70 G41.30
Engineman-Custodian 7 52 wks. 15. GO 734 .G5 750.25
Fireman-Custodian 5 52 wks. 15. GO G25.70 641. 30
Heating, Ventilating, Air Conditioning Technician 52 wks. 15. GO 75G.70 772.30
Plant Operator 1 52 wks. 15 .GO 547.90
Plant Operator 2 52 wks. 15.G0 5G3.50
Plant Operator 3 52 wks. 15. GO 579.05
Plant Operator 4 52 wks. 15. GO 594.55 610.15
Plant Operator 5 52 wks. 15.GO G5G.80 672.40
Plant Operator G 52 wks. 15. GO G98.95 714.55
Plant Operator 7 52 wks. 15.60 75G.70 772.30
Power Plant Engineman Mechanic /2 52 wks. 15.60 G25.G5 641.25
Power Plant Helper 52 wks. 15.60 527.05 542.65
Steam Fireman /2 52 wks. 15.60 563.45 579.05
Steam Fireman /2 40 wks. 15. GO 585.20 600.80
Temperature Regulation Mechanic 52 wks. 15.60 742.55 758.15
Substitute Engineman Daily 56.70
1_/ Employees in the above classifications shall be eligible for a 7 cents per hour longevity 
increment for 20 or more years of serv ice. This increment shall be granted once a year 
to employees who complete 20 years of service by September 30.
2 / Eligible to receive an additional $20. 00 biweekly when assigned to the maintenance crew.
Whenever it becomes necessary to establish regular work shifts, all civil service employees 
assigned to shifts shall be paid a shift differential of 10 cents per hour in addition to the day 
rate for not to exceed 8 hours worked in any shift ending after 6 P. M. but not later than 
12 midnight; and 15 cents per hour for not to exceed 8 hours worked in any shift ending after 
12 midnight but not later than 8 A.M .
I*'. Food Service Employees /I
Effective first full pay period following March 15, 1981
POSITION Service
Period
Basis Service
Increment
SALAJ tY
Minima m Maximum
Manager, Class I-A /2 Sch. Yr. l l l l /2
Manager, Class I-B l l Sch. Yr. Annual $597 $12,116 $18,683
Salary Steps
Manager, Class I-C /± Sch. Yr. Bwkly. $562.40 578.40 592.80 609.60
Hrly. 7.03 7.23 7.41 7.62
Manager, Class II Sch. Yr. Bwkly. 468.80 479.20 489.60 499.20
Hrly. 5.86 5.99 6.12 6.24
Cook I /5 Sch. Yr. Bwkly. 409.60 415.20 419.20 425.60
Hrly. 5.12 5.19 5.24 5.32
Cook n Sch. Yr. Bwkly. 384.00 390.40 395.20 400.80
Hrly. 4.80 4.88 4.94 5.01
Cook Manager /G Sch. Yr. Bwkly. 395.20 400.80 404.80 411.20
Hrly. 4 .94 5.01 5.06 5.14
Food Service Helper l l Sch. Yr. Bwkly. 352.80 354.40 356.80 359.20
Hrly. 4.41 4.43 4.46 4.49
Lunchroom Porter Sch. Yr. Bwkly. 375.20 378.40 381.60 384.00
Hrly. 4.69 4.73 4.77 4.80
Pastry Cook I Sch. Yr. Bwkly. 394.40 398.40 404.00 409.60
Hrly. 4.93 4.98 5.05 5.12
Pastry Cook II Sch. Yr. Bwkly. 384.00 388.80 393.60 396.80
Hrly. 4.80 4.86 4.92 4.96
Salad Maker /7 Sch. Yr. Bwkly. 369.60 374.40 380.00 384.00
Hrly. 4.62 4.68 4 .75 4.80
Sub Food Service Helper Sch. Yr. Hrly. 4 .03
Note:
All biweekly salaries are based upon 80 hours of work.
1 /  Lunchroom employees shall be eligible for longevity increm ents for regularly appointed hours, 
(excludes overtime and temporary increased hours) for the following classifications: Cook I, 
Cook rr, Cook Manager, Pastry Cook I, Pastry Cook n , Salad Maker, Food Service Helper, and 
Lunchroom Porter.
After 5 years of service -  $ G.40 added to the base biweekly salary
After 10 years of service -  $12.80 added to the base biweekly salary
The following increm ents apply to Manager, Class n  and I-C:
After 5 years of service - $ 8 .00 added to the base biweekly rate
After 10 years of service -  $10.00 added to the base biweekly rate
• Footnotes for Schedule: F - Food Service Employees (Concluded)
Eligibility for these increm ents shall be granted in September each year to employees 
who complete the years of service by the ensuing January 1.
2 _ / Applies to Managers appointed prior to August 1, 19G9. • These employees are governed by 
provisions of Section C of the Teachers Salary Schedules.
3 /  Applies to Managers appointed after August 1, 19G9, to a position requiring a college degree. 
Additional increm ents for graduate credit and longevity will be granted in accordance with 
the provisions of Schedule A for Civil Sci'vice Administrative Personnel.
4_ / Applies only to Managers appointed to a position which does not require a college degree.
5 /  A Cook I will receive an additional $24.00 biweekly when assigned the additional duties of 
Central Kitchen cook-production supervisor.
G_/ Cook-Managers "in charge" of Central Kitchen n  Units will receive an additional $4.00 
biweekly.
Cook-Managers — serving 300-499 lunches per day will receive an additional $4.00
biweekly.
Cook-Managers — serving 500-G99 lunches per day will receive an additional $8.00
biweekly.
Cook-Managers — serving 700-or more lunches per day will receive an additional
$12. 00 biweekly.
7 /  Food Sci’vice Helpers "in charge" of Central Kitchen I Units will receive an additional 
$12.00 biweekly, plus
— serving 300-499 lunches per day will receive an additional $4.00 biweekly.
— serving 500-G99 lunches per day will receive an additional $8.00 biweekly.
— serving 700 or more lunches per day will receive an additional $12.00 biweekly.
G. Health Service Employees
Effective first full pay period following March 15, 1981
POSITION ServicePeriod
Service
Increment
Basis SALARY STEPS
Cardiologist Max. 48 -  \  days i day $ 70.10
Dental Assistant /I 52 wks. 22.70 Bwk. 394.45 417.50 439.85 462.55
Dental Assistant /I  /2 52 wks. 22.70 Bwk. 417.15 439.85 462.55 485.25
Dental Hygienist A 42 wks. 22. 70 Bwk. 530.90 553.60 576.30
Medical Technician 52 wks. 22.70 Bwk. 439.85 462.55 485.25 507.95
Orthopedic Surgeon 52 wks. \  day 70.10
Physical Therapy Aide /I Sch. Yr. 22.70 Bwk. ' 349.00 371.70 394.40 417.10
School Dentist B 52 wks. 167.30 Bwk. 1,195.30 1,362.60
Hr. 14.94 17.03
School Dentist B 42 wks. 167.30 Bwk. 1,195.30 1,362.60
Hr, 14.94 17.03
School Physician 52 wks. 1-Ir. 17.95
School Physician In-Charge 52 wks. Hr. 21.25
1 /  Employees in the above classifications shall be eligible for a $5.00 biweekly longevity
increment for 17 or more years of service and an additional $5.00 biweekly longevity
increment for 20 or more years of service. This increment shall be granted once a year to
employees who complete 17 or 20 years of service, as the case may be by September 30.
2 /  Eligible for a biweekly increment in lieu of vacation for regularly appointed hours as follows:
After 10 years of service -  $ 7.30 added to the base biweekly rate
After 15 years of service -  $14. 60 added to the base biweekly rate
Increments shall be granted to eligible employees in September of each year. Employees are 
eligible if the years of service are completed by September 30.
II. University Students
Effective first full pay period following March 15, 1981
POSITION Service
Period
Service
Increment
Basis SALARY STEPS
University Student I 52 wks. 15.00 Bwk. $346.65 361.65 376.65
University Student II 52 wks. 18.85 Bwk. 378.85 397.70 416.55 435.40
University Student in 52 wks. 20.75 Bwk. 416.25 437.00 457.75 478.50 499.25
Note:
Whenever it becom es necessary to establish regular work shifts, all civil service employees 
assigned to shifts shall be paid a shift differential of 10 cents per hour in addition to the day 
rate for not to exceed 8 hours worked in any shift ending after 6 P. M. but not later than 12 
midnight; and 15 cents per hour for not to exceed 8 hours worked on any shift ending after 12 
midnight but not later than 8 A. M.
<. I. Other Civil Service Employees
Effective first full pay period Following March 15, 1981
POSITION ServicePeriod
Service
Increment
B asis SALARY STEPS
Automotive Repairman /I 52 wks. $13.80 Bwk. $602.95 616.75 630.55
Maintenance Machinist I /I 52 wks. 13.80 Bwk. 689.90 703.70 717.50
Maintenance Machinist II /I 52 wks. 15.GO Bwk. 741.05 756.65 772.25
Maintenance Inspector Hr. 6.69 8.31
Buyer I /3 52 wks. 19.95 Bwk. 657.35 677.30 697.25 717.20
Buyer II /3 52 wks. 19.95 Bwk. 737.10 757.05 777.00 796.95
Electronics Technician II 52 wks. 16.70 Bwk. 712.75 729.45 746.15 762.85
Engineering Aide 52 wks. 16.70 Bwk. 485.10 501.80 518.50 535.20
Engineering Draftsman 52 wks. 17.65 Bwk. 518.40 536.05 553.70 571.35
Expediter /3 52 wks. 16.70 Bwk. 435.50 452.20 468.90 485.60
Graphic Artist 52 wks. 22.70 Bwk. 439.90 462.60 485.30 508.00
Graphic Designer 190 days 2 / 2 / 2 /
Inventory Coordinator /3 52 wks. 19.95 Bwk. 579.05 599.00 618.95 638.90
Junior Engineer 52 wks. 19.95 Bwk. 579.05 599.00 618.95 638.90
Junior Project Inspection Engineer 52 wks. 19.95 Bwk. 718.20 738.15 758.10 778.05
Laboratory Technician 52 wks. 16.00 Bwk. 488.45 504.45 520.45 536.45
Plant Maintenance Inspector 52 wks. 17.65 Bwk, 694.80 712.45 730.10
Senior Engineer 52 wks. 19.95 Bwk. 708.20 728.15 748.10 768.05
Senior Project Inspection Engineer 52 wks. 19.95 Bwk. 798.75 818.70 838.65 858.60
Transportation Coordinator /3 52 wks. 19.95 Bwk. 579.05 599.00 618.95 638.90
Transportation Specialist /3 52 wks. 22.70 Bwk. 530.90 553.60 576.30 599.00
Lay Reader 3.51 per hr. of student conference;
+ .52  per paper, first grading;
+ .26 per paper regrading.
Warehouseman Hr. 5.40
Automotive Repair Helper /4 52 wks. 13.80 Bwk. 453.40 467.20 481.00
Head Storekeeper /4 52 wks. 13.80 Bwk. 539.65 553.45 567.25 581.05
Maintenance Crew Foreman /4 52 wks. • • • Bwk. 912.20
Maintenance Man I /4 52 wks. 13.80 Bwk. 485.90 499.70 513.50
Maintenance Man II /4 52 wks. 13.80 Bwk. 520.30 534.10 547.90
Maintenance Man III /4 52 wks. 13.80 Bwk. 546.45 560.25 574.05 587.85
Maintenance Man IV /4 52 wks. 13.80 Bwk. 641.25 655.05 668.85
Stockhandler /4 52 wks. 13.80 Bwk. 450.65 464.45 478.25
Storekeeper /4 52 wks. 13.80 Bwk. 503.80 517.60 531.40 545.20
Truck Driver /4 52 wks. 13.80 Bwk. 503.80 517.60 531.40
Truck Driver Helper /4 52 wks. 13.80 Bwk. 418.95 432.75 446.55
J_ / Employees in these classifications shall be eligible for a 7 cents per hour longevity increment 
for 20 or more years of serv ice. This increment shall be granted once a year to those 
employees who complete 20 years of service by September 30.
4I. Other Civil Service Employees (Concluded)
2 /  Governed by provisions of Section C of Teachers Salary Schedules.
3 /  Employees in these classifications shall be eligible for a $5.00 biweekly longevity
increment for 17 or more years of service and an additional $5. 00 biweekly longevity 
increment for 20 or more years of serv ice. This increment shall be granted once a 
year to employees who complete 17 or 20 years of service, as the case may be, by 
September 30.
4 /  Employees in these classifications shall be eligible for a 10 cents per hour longevity
increment for 20 or more years of serv ice. This increment shall be granted once a 
year to employees who complete 20 years of service by September 30.
Note:
Whenever it becom es necessary to establish regular work shifts, all civil service  
employees assigned to shifts shall be paid a shift differential of 10 cents per hour 
in addition to the day rate for not to exceed 8 hours worked in any shift ending after 
6 P.M . but not later than 12 midnight; and 15 cents per hour for not to exceed 8 hours 
worked in any shift ending after 12 midnight but not later than 8 A.M .
J .  U nclassified Civil Service Positions /1_
Effective f ir s t  full pay period following M arch 15, 1981
POSITION Basis S A L A R Y  S T E P S
Assistant School-Community Ewk. $ 398.40 440.00 484.00
Coordinator Hr. 4.98 5. 50 6.05
Assistant Work Training Bwk. 398.40 440.00 484.00
Coordinator Hr. 4.98 5.50 6.05
Instructor I Bwk. G32.00 657.60 677.60 704.80
Ilr. 7.90 8.22 8.47 8.81
Instructor II /2 Bwk. G57.00 677.60 716.80 764.00 796.80 823.20 870.40
Hr. 8.22 8.47 8.96 9.55 9.96 10.29 10.88
Instructor HI /2 Bwk. 884.00 928.80 983.20 1056.00
Hr. 11.05 11.61 12.29 13.20
Project Supervisor I (SMYT) Bwk. 928.80 947.20 964.80 982.40 (52 week)
Hr. 11.61 11.84 12.06 12.28
Project Supervisor II (SMYT) Bwk. 1001. GO 1020.00 1037.60 1056.00
Hr. 12.52 12.75 12.97 13.20
School Clerk Bwk. 393.60 412.80 434.40
Hr. 4 .92 5.16 5.43
School-Community Coordinator Bwk. 608.80 635.20 664.00 704.80 739.20 768.80
Hr. 7.G1 7.94 8.30 8.81 9.24 9.61
Supervisor, School-Community Bwk. 7G9.G0 796.80 830.40 868.00 898.40 928.80
Service Centers Hr. 9. 62 9.96 10.38 10.85 11.23 11.61
Work Training Coordinator Bwk. 608.80 ’ 635.20 664.00 704.80 739.20 768.80
Hr. 7.61 7.94 8.30 8.81 9.24 9.61
Work Training Supervisor Bwk. 769.60 796.80 830-.40 868.00 898.40 928.80
Hr. 9.62 9.96 10.38 10.85 11.23 11.61
Youth Employment Supervisor Bwk. 364.00
Hr. 4 .55
Special Duty Policem an/ Hr. 9.10
Fireman
Substitute Instructor Hr. 4 .68 5.79 6.83 •
Sub Instructor Assistant Hr. 3.90
Sub Youth Employment Hr. 4 .55
Supervisor
Supervisor, Special Duty Hr. 12.99
Policeman/Firem an
Instructor Assistant I /4 Bwk. 324.00 360.00 395.20
Hr. 4 .05 4.50 4.94
Instructor Assistant 11 /3  /4 Bwk. 403.20 445.60 488.80 530.40
Hr. 5.04 5.57 6.11 6.63
]_/ Employees in these positions will not be granted any vacation with pay except in those positions 
which are scheduled for a 52-week work year.
2 j An Instructor II or Instructor III designated as "in charge" shall receive $20. 00 biweekly 
additional compensation.
<Footnotes for Schedule J -  U nclassified Civil Service Positions (Concluded)
An Instructor Assistant II designated as a lead security aide "in charge" shall receive  
$40.00 biweekly additional compensation.
An Instructor Assistant I or n assigned by the principal to monitor a classroom  in the 
absence of a teacher for an entire school day sail receive $4.20 additional for the six (G) 
hour assignment.
Instructor Assistant I and II shall be eligible for a 10 cents per hour longevity increment 
for 20 or more years of serv ice. This increment shall be granted once a year to employees 
who complete 20 years of service by September 30.
t
I' <■
■ K. Building Trades Employees
Effective first full pay period following March 15, 1981
POSITION Hourly Rate Biweekly Rate
Carpenter
Journeyman /I $11. GO $928.00
Foreman 12.22 977 .GO
Electrician
Journeyman /I 11.97 957.GO
Foreman 12.99
\ •
1039.20
Glazier
Journeyman /2 11.48 918.40
Painter
Journeyman /2  /3 10.83 8GG.40
Foreman 11. 96 956.80
Plumber
Journeyman /I 12.09 967.20
Foreman 12.71 1016.80
Tinsmith
Journeyman 11.05 884.00
Foreman 11.34 907.20
1 /  All leadmen receive $4.15 per week additional.
2 /  In lieu of a foreman, the leadmen will receive $10.15 per week additional.
3 /  When assigned to spray painting, additional 23 cents per hour; when assigned to exterior  
over forty feet, additional 14 cents per hour.
Note si
All overtime, as defined in Policy Number 4233 of Board P o lc ies , shall be paid at double 
rate rather than rate and one-half.
L. Supplementary Civil Service Salary Schedule for Students 
Enrolled in the Cincinnati Public Schools 
And Paid by Public Funds 
Effective Dates As Indicated
Student Worker #1 /\_
Student Worker f/2 (Must be 14 years of age or older) /2  
Student Worker #3 /3
$2.00 (Effective 5/30/77) 
2.30 (Effective 5/30/77) 
3. 35 (Effective 1/1/81)
J_/ This classification applies to those students who work one (1) hour or le ss  during the
students' school day and are paid by public funds.
_2/  This classification applies to any student who is  assigned to work according to any 
one of the three (3) categories listed below:
a) Any student assigned more than one (1) hour per day;
b) Any student assigned any number of hours either before or after his regular 
school day; or
c) Any student assigned any number of hours either before or after the school 
year.
3 /  This classification applies to any student assigned to a project requiring the payment 
of at least the minimum wage as set forth in Section 6(a)(1) of the Fair Labor 
Standards Act.
Notes:
No student may be employed in more than one Student Worker classification  
concurrently.
For payroll purposes, all rates in this Civil Service Salary Schedule, not expressed  
as hourly rates, may be converted to equivalent hourly rates.
• *•
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This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
February 5, 1981
Form Approved 
O.M.B. No. 044-R0003
r n/
Coordinator Civil Service Personnel 
Cincinnati Board of Education 
230 East Ninth Street 
Cincinnati, Ohio 45202
L J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s): covering the Non-teaching
employees with the State, County and Municipal Employees locals #232 and #1938. The 
agreement we have on file expired June 1980.
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued w ithout 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction or 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Sincerely yours,
JANET L  NORWOOD
Commissioner p leas e  r e t u r n  t h is  le t t e r  w it h
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one. agreement, use back o f form for each document. (Please Print)
J . &0O
1. Approximate number of employees involved.
2. Number and location of establishments covered by agreement
3. Product, service, or type of business _
4 ^ .
l * n  A  t3~)Y~t C T 0 -*
Your Name and Position '
2 3 °  °  J t " £ * - r
Area Code/Telephone Number 
# 4  * j  ^  C.
Address City/State/ZIP Code •
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